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ARTICLE I - CONDITIONAND SCOPEOFAGREEMENT 
A.	 W-ashington County Department of Public Works, Division of Highways, hereinafter 
known as the flEmployer"; consistent with its policy and Article 14 of1he Civil Service 
Law ofthe StateofNew York; to further amore harmonious and cooperative relationship 
between its Employees, Administrators and Members of the Washington County 
Highway Department; which will enhance the working program of the Washington 
County Highway Department in and with the intent ofproviding an orderly means of 
settlement ofdifferences, promptly and fairly~ as they arise, and 
B.	 To assure equitable treatment ofits Employees herein, pursuant to the Laws ofthe State 
ofNew York, and the rules, regulations,. and policies ofthe Employer. which laws, rules 
and regulations and policies shall be construed for theaccomplishment.ofthis purpose: 
c.	 Hereby agrees to recognize Teamsters Local 294, I.B.T.t located at 890 Third Street, 
Albany, New York, as the soleand exclusivebargaining representative of: 
All employees ofthe Employer heretofore referred to and known as Carpenters, 
Heavy Equipment Mechanios) Automotive Welders, Welder Fabricator,Highway 
Workers I,Highway Workers II, Highway Workers DI, andBridge RepairPemmand 
excluding all others~ withregards torates ofpay, wages, hours and working conditions of 
employment, subjectto the annual budgetvote approving saidterms andconditions as are 
negotiated between the parties. Supervisorsand Foremen shallnotperform work of 
members ofthe bargaining unit except inthe event ofan emergency. 
D.	 Provided, however, that nothing herein shall be construed to prevent any employees from 
meeting with the Employer in connection with matters relating to their employment as 
long as: 
1.	 TheUnion is infonned ofsuchmeeting. 
2.	 TheUnion is afforded the opportunity to attend. 
3.	 Themeetings are Dotestablished atthe request ofan individual employee. 
4.	 Any changes or modifications in the tenns or conditions ofemployment of 
saidemployee aremade onlythrough negotiations with approval ofthe Union. 
E.	 THIS AGREEMENT, entered into asofthe 1st day ofJanuary, 2018 between Teamsters 
Local #294 ofthe I.B.T.t located at 890 Third Street, Albany, New York, hereinafter 
refelTed to asthe 'Union" and Washington County Department ofPublic Works, Division 
ofHighways located at 383 Broadway, FortEdward,New York, hereinafter referred to as 
the "Employer" shall be in effect :from January 1,2018 to December 31. 2021. 
ARTICLEII-UNION SECURlTY 
A.	 Hiring Additional Personnel: When new employees are to be hired, the Local Union, as 
well as other sources~ will be affordedtheopportunityto send applicants for thejobs. 
B.	 Check-Off ofDues: The Employer agrees to deduct from all regular employees who are 
Union members covered by this Agreement dues ofthe Local Union and agree to remit 
same to said Local Union all such deductions at the end of each month for which such 
deductions are made. Written authorization by the employees is to be furnished in the 
fonn approved bytheEmployer. 
C.	 Maximum Union Security: In the event that 'the current laws are repealed or modified so 
as to permit greater Union security than is contained in this Agreement, the parties hereto 
agree to negotiate concerning amendments to this agreement in accordance with said 
changes. 
D I	 Stewards: The Employer recognizes the right ofthe Union to designate one chief steward 
and two altemate stewards from the Employer's seniority list. The au~ority of said 
stewards so designated by the Union shall be limited to, and shall·not exceed the 
following duties andactivities: 
1.	 The investigation and presentation of grievances in accordance with the 
provisionsofthecollectivebargainingagreement. 
2.	 The transmission of such messages and information which shall originate with, 
and are authorized by the Union or its officers) provided such message and 
information: 
8.	 Has been reduced to writing, or 
b.	 Ifnot reduced to writing, are of a routine nature and do not involve a 
refusaltoperformworkassignments. 
3.	 The chiefsteward shall be granted super-seniority forall purposes including 18Yo~ 
rehire andjob preferences, provided said employee is qualified. It is not intended 
by the parties that any provisions hereof conflict with existing law or the rules and 
regulations of the Civil Service Commission of the State ofNew York. Should 
any conflict arise. such provision shall be modified to conform with the applicable 
law, role orregulation. 
4.	 No steward shall be engaged upon Union bus~ess dming the time when the 
steward is assignedtoaregu1arly scheduled bargaining unitjob. 
s.	 The cbiefsteward or alternate steward designated by the Union as such shall be. 
given a total of four (4) working hours per day to a maximum often (10) hours 
per week, ifnecessary, with twenty-four (24) hours advance Dotice -ofwhen and 
where possible to process employee's grievances. 
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6.	 The Union shall notify the Employer, in writing, ofthe employees designated by 
the Union as chief steward and alternate steward. 
E.	 Agency Shop Fee: The Employer agrees that it will effectuate an agency fee dues 
deductiOD-aS ofApril 11, 1983, with the exception that all employees hired prior to April 
II, 1983,and not members ofthe Union are exempt from this clause. 
ARTICLEm-GBNERALCONDITIONSOFEWLOYMBNT
 
INCLUDING SENIORITY, LAYOFF, RECALL
 
AND MAINTENANCE OF STANDARDS
 
A.	 Seniority: Seniority shall prevail in that the Employer recogniZes the general principal 
'that senioremployees shall havepreferences ofemployment and promotional opportunity 
for noncompetitive jobs and to choose their shifts and to work at the job for which the 
pay is highes~ provided such employees are qualified for such work. Seniority shall 
prevail for promotional and transfer purposes within the limits indicated on the attached 
map. The employee must reside, and continue to reside. within the arc outlined from the 
highway garages in order to bi4 and retain thejob in that garage. Seniority in all other 
instances will be based on the garage assignment ofthe employee. This clause shall not 
affectjob assignments existing as ofthe date oftbis Agreement. 
Employees will be allowed to bidjob positions ona County-wide basis with the 
understanding that said employee bidding for a. particular position, as a condition of 
employment, will move within the arc outlined for the garage where the position exists. 
Employees shall be placed on the seniority list after one hundred eighty (180) days of 
employment as of the first date of hire. Seniority shall accrue and be detennined in 
accordance with length ofemploymentwiththebargaining unit coveredbythisAgreement. 
Employees who transfer into the DPW from other County departments will be allowed to 
retain their accumulated benefits for seniority purposes. However, such employeeS shall 
be considered newhires for senioritypurposes. 
Employees may come out of the bargaining unit for up to 180 days to accept a 
management/supervisory position. Upon return to the bargaining unit the employee shall 
have all their benefits and seniority returned except such employee shall no~ accrue 
seniority for the time spent outside the bargaining unit. 
B.	 Loss ofSeniority: Seniority shall be broken only by: 
1.	 Lawful disoharge, or 
2.	 Voluntaryquit 
3 
3.	 Failure to report to work when scheduled for at least two consecutive work days 
without notifying theEmployer, unless there are extenuating circumstances. 
C..	 Layoffand Recall: 
1.	 When it becomes necessary to reduce the working force, the last employee on'the 
seniority list shall be laid off first, and when the force is again increased, the 
employees areto be returned to work in thereverse order in which they were laid 
oftprovided they are qualified. 
2.	 In the event of a recall, the laid-ofT employee shall be given notice of recall by 
telegram, registered or certified mail) sent to the address last given the Employer' 
by the employee. Within three (3) calendar days after tender of de~very at such 
address of the Employer's notice, the employee must notify the Employer by 
registered or certified mail of their intent to return to work and must actually 
report for work within seven (l) calendar days after date oftender of delivery of 
their ca11·notice. unless it is mutually agreed that the employee need not return to 
work within the seven (7) calendar day period. In the event the employee fails to 
comply with the above provisions, the employee shall lose all seniority rights 
under this Agreement and shall be considered as a voluntary quit. 
3.	 Employees who willfully fail to retum to work within two scheduled workdays 
following a leave ofabsence, unless there are extenuating circumstances" will lose 
allprior seniority. 
D.	 Maintenance ofStandards: The Employer agrees that all conditions ofemployment in its' 
individual opemtion Ielating to wages, hours ofwork, overtime differentials and general 
working conditions shall be maintained at not less than those standards set forth in this 
Agreement and in the Agreement dated December 2, 1974, and the conditions of 
employment shall be improved wherever provisions for improvement are made elsewhere 
intbisAgreement 
ARTICLE IV -PROHIBITION OFSTRIKES 
Neither the Union nor any ofits members covered hereunder shall engage in a strike against the 
Public Employer herein, nor cause, instigate, encomage nor condone such a strike for violation 
ofsuch non-strike pledge, any suehviolation shall be subject to all ofthe sanctions and penalties 
provided.in Section 21 0ofthe Civil Service Law. 
ARTICLE V-RESOLUTION OF DEADLOCKS INCOLLECTlVEBARGAINING 
The parties agree to conduct meetings for the pUIpose ofcollective bargaining during the period 
of 120 daysprior to the budget submission date for the purpose ofattempting to mutually agree 
upon amendments oftbis Agreement. 
ARTICLEVI -GRIEVANCEPROCEDURE 
Grievance procedure shall be in accordance with the policy agreed upon between the Employer 
andthe Unio~ a copy ofwhich is attached hereto, and made apart hereo~ as Schedule ''A". 
ARTICLEvn·SBPARATIONFROMEMPLOYMENT 
A.	 Upon discharge. the Employer shall pay all money due the employee. Upon quitting, the 
Employer shall pay all money due to the employee on the pay day in the pay period next 
following such quitting. Accrued vacation benefits as have been established hereunder 
shall be included insuchpayments. 
B.	 Upon separation from employment, the employee shall return to employee's immediate 
supervisor all Department property in employee's possession or assigned to employee in 
substantially the same condition as when received, reasonable wear and tear excepted, or 
pay the fair andreasonable value thereofbefore lastpay day. 
ARTICLEVIII ..EQUIPMENT 
A	 Defective Equipment: 
1..	 The Employer shall not require any employee, nor shall any employee take out on 
the streets or highways any vehicle that is not in safe operating condition or 
equipped with the safety appliances prescribed by law. It shall not be a violation 
ofthis Agreement where suoh employees refuse to operate such equipment unless 
refusal isunjustified. 
2.	 Under no circumstance will an employee be required or assigned to engage in any 
activity involving dangerous conditions ofwarlc: or danger to person or property 
or in violation of any applicable statue or court order, or in violation of a 
governmentregulationrelating to safetyofperson orequipment. 
B.	 "Reports: Employees shall immediatelYt or at the end oftheir shifts, report all defects of 
equipment. The Employer shall not ask or require any employee to take out equipment 
that has been reported by any other employee as being in an unsafe operating condition, 
unless such equipment has been inspected by a competent mechanic and the defect 
repaired) or declared notto exist by a competent mechanic. 
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c.	 Vehicle and T~c Law Violations: Employer agrees to reimburse employee for 
payment of fmes levied against an employee as a result of defective equipment in or 
on an Employers vehicle being operated by 'the employee. Each operator shall be 
requited to inspect their vehicle prior to its being operated in accordance with the 
procedure set forth in the New York State Department of Motor Vehicle Chauffeur's 
Manual. Employer shall not be liable for any fine imposed for defective equipment in 
the -event employee does not make such inspection. 
D.	 Each operator shall complete a daily pre-trip inspection on a form provided by the County. 
and immediately tum in the pre-trip inspection fonn to their immediate supervisor. 
ARTICLE IX - UNIFORMS 
A.	 Protective clothing will be furnished by the Employer to those employees performing 
work in the following areas: 
1.	 Mechanical work and maintenance on trucks and equipment 
2.	 Raker 
3.	 Bridge and paint crew 
4.	 The Employer shall provide uniforms for the two pennanent bridge crew 
workers (Bridge Repair Person), temporary summer bridge crew workers 
(Carpenters), and the six paving crew workers (2 roller operators, 1paver operator, 
2 rakerst and 1 dump person). The unifonns shall consist of two (2) pairs Qf 
painters pants and five (5) tee shirts selected by the County. 
s.	 The Employer shaD pay up to $100 annually for work boots to those employees 
assigned to the paving crew for the paving season and those assigned to the bridge 
'crew upon submission ofa receipt from the vendor. 
B.	 Employees shall wear all protective clothing or gear prescribed by Federal or New 
York State Law. An adequate number of boots and foul weather gear will be 
maintained by the Employer for the use ofthe employees in emergency situations. 
ARTICLE X -~AY PERIOD 
A.	 All employees covered hereunder shall be paid in full biweekly. When the regular 
pay.day falls on a holiday, the Employer shall pay the employees on the last 
banking day immediately preceding the holiday. 
B.	 Each employee shall be provided with a statement of gross earnings and a statement 
ofdeductions made for any purpose. 
c.	 The Employer shall continue the one week lag pay system. The pay period shall be 
a two week period from a Thursday through a Wednesday. Pay day shall be on 
Wednesday one week after the close of the pay period. Effective January 1, 2001, 
or later) the County may establish an additional two days of lag in the pay system 
by changing either the pay date or pay period by two days, or combination thereof. 
Such change must be done on a countywide basis. 
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o.	 Direct Deposit: Employees may be paid by direct deposit to a bank. The 
checks of employees not electing direct deposit and the pay stubs will be mailed 
to the employees. 
ARTICLEXI-JOB DUTIES AND CLASSIFICATIONS 
A.	 An employee in one job classification may be used in another job classification or 
division ifno work opportuoities are lost by employee normally perfonning work in 
thatjob olassification ordivision to which employee istransferred. 
B.	 Classification: Seasonal Employees· The County may hire up to twelve (12) 
seaSonal em p loy e e s ·a s H i g hway W 0 r k e r I' s. Such employees will 
go on a subordinate seniority listofaJDlDB'oonstmctionseasonal employees. 
c.	 An employee assigned work out of their regular job classification shall not be 
responsible for damage caused as a result oftheir lack of knowledge in performing 
any of their assigned duties, provided such damage does not result from a willful 
destructive act. An employee, when employeel s own carelessness willfully causes 
damage to vehicle assigned to employee, shall be suspended up to five (5) days 
without pay, depending upon the severity ofsaid damage. This section shall be subject 
to the grievance procedure as provided for herein. 
D.	 No employee will be paid at a rate lower than their primary classification. When 
an employee is assigned work in a higher classification employee will be paid the 
higher classification rate. 
An employee who loses their driving privileges by order of the New York State 
Department ofMotor Vehicles shall be demoted to Highway Worker I but shall 
hold rights to their Highway Worker njob for up to 18 months provided the 
employee regains their drivers license required for the employee's prior position 
before demotion. 
E.	 Employees operating vehicles owned by the Employer may be required to perfonn 
minor maintenance on said vehicles, however, in no event shall said employees be 
held responsible fortbe workmanlike quality ofsaidmaintenance functions beyond the 
normal routinemaintenance requiredby operators. 
F.	 It is the intent of the parties that no employee in the bargaining unit shall be 
compensated at an amount less than their rate of pay immediately prior to this 
Agreement plus any increasespr~vided forherein. 
G.	 An operational training period of eighty (80) hours for Dump Tmcks in Class nand 
one hundred sixtY (160) hours for Equipment in Class mis hereby agreed to and after 
which the employee will be reevaluated within thirty (30) days by Maintenance 
Supervisors and the Superintendent in order to be considered qualified and then will 
be compensated at the proper ratewhen directed to operate saidequipment. 
H.	 Members of the bargaining unit shall make every effort to obtain all the licensing 
requirements and endorsements of New York State needed to perform their job. 
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The County agrees to provide the employees with training, time for ~g and paid 
release time from their jobs to take the necessary tests and will reimburse the 
employees for the cost ofthe fee ofthe initial endorsements. In the event a bargaining 
unit member fails to attain the necessary licenses and/or endorsements as required 
by January 1, 1994, or twelve months from the required date, the County may 
exercise apprQpriate disciplinary measures. 
ARTICLE XII •VACATIONS 
Employees shall receive paid vacation as follows: 
After one (1) year service, 120hoW'S withpay; 
After six (6) years service~ 128hours with pay; 
After seven (7) years service, 136hours withpay; 
After eight (8) years servicet 144hours with pay; 
After nine (9) years service, 1S2hours with pay; 
After ten (10) years service, 160hours with pay; 
After eleven (11) years service, 168hours with pay; 
After twelve (12) years service, 176hours with pay; 
After thirteen (13) years service, 184hours with pay; 
After fourteen (14) years service, 192hours withpay; 
After fifteen (15) years service, 200 hours with pay; 
Legal holidays excluded. 
Effective January I, 2012~ new hires will receive the same schedule ofpaid vacation through 
ten (10) years ofservice, and thereafter will not receive more than 160hours ofvacation per 
year. 
A. Vacation leave shall not be carried over to the following year. Vacation leave shall 
be granted wh~ in the opinion of the appointing authority, it shall be convenient 
10 the conduct ofdepartmental business. Vaeation will be charged to the employees 
accruals in increments of one (I)hour. 
B. Employees who are separated from the service and who have accrued vacation leave 
to their credit at the time of separation shall be paid the salary equivalent to the 
accrued vacationleave. 
c. Anything in this plan to the contrary notwithstanding, no employee sba1l be entitled 
to vacation time until employee has worked at least one (I) calendar year from the 
anniversary dateofemployment. 
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ARTICLEXIII -HOLIDAYS
 
A.	 All employees covered hereunder shall be entitled to the following holidays, irrespective 
ofthe day ofthe week in which 'they fall: 
New Year's Day Colmnbus Day
 
Martin Luther King's Birthday Veteran's Day
 
Presidents nay Thanksgiving Day
 
Memorial Day Christmas Day
 
Independence Day Employee's Birthday·
 
Labor Day
 
B.	 Iftbe holiday :fills on the employee's day oft employee sball be entitled to a 
compensatingday. 
Effective 18lDJ8lY 1,2012, newhires will not receive the Employee's birthday as a holiday. 
* Employee's birthday holiday may be taken during the work week ofthe employee's 
birthday. The employee must give notification ofthe day employee will take no laterthan 
Wednesday of the work week prior to employee's birthday. Holidays falling within the 
construction season shall becomputed onaten 00) hour day basis. 
ARTICLE XIV - SICK LEAVB 
A.	 All employees covered hereunder shall be entitled to eight (8) hours per month 
and an additional eight (8) hours each half year (to an accumulative maximum of 
1600 hours) absence with pay chargeable to sick leave when such absence is 
incurred on account ofthe illness or other disability of the employee or a member 
of the employeels immediate famil)T residing in the household ofthe employee at the 
time of the illness. Sick leave will be charged to the employee's accruals in 
increments ofone (1) hour. Effective January 1, 2012, new hires will not be eligible 
to receive the additional eight (8) hours each half year. 
B.	 A doctor's certificate by a duly licensed physician of physical fitness may be 
required after absence of five (5) days or part of a day per month or more 
due to personal illness or illness of relative. The employee or a member of 
employee's family shall notify employee's immediate Supervisor at least one (1) 
hour prior to starting time. In addition, no employee shall be paid for an authorized 
holiday ifemployee takes a sick day either the day before said holiday or the day 
after unless otherwise scheduled to be off for, said holiday. 
C.	 A doctorts certificate will be required when an employee takes two (2) consecutive 
Mondays or two (2) consecutive Fridays (Thursday when working 4 - ten hour days) 
ofpaid sick leave within a thirty (30) day calendar period. 
D.	 If an employee requests sick leave after reporting to work and receiving a work 
assignment, a doctor's certificate may be required. This procedme is not to be abused 
and is subject to the Grievance Procedure. 
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E.-	 A doctor's certificate shall mean medical certification by a duly licensedphysician. 
F.	 Attendance hnprovement Program: The employer shall establish a one-year experimental 
group attendance improvementprogram.. Suchprogram shallprovide aminimum bonus 
ofonepercent (1%) ofthe bargaining unit payroll tobe paid outon a formula developed 
bytheemployer.Theemployerand union sball discuss theprocedures forthis attendance 
bonus in the Labor Management Committee. 
ARTICLE XV -PERSONAL LEAVE 
A.	 All employees covered hereby shall be entitled to twenty-fom (24) hours.personal 
leave annually, with pay, to be granted upon request to the Superintendent of the 
Department of Public Works. Each employee will endeavor tomake said request upon 
reasonablenotice, and in any cas~ upon at least twenty-four (24) hours in advance, if 
possible. Personal leavewill becharged to theemployee's accruals inincrements afone 
(1)hour. 
B.	 An employee who desires to take personal leave the day before or the day after a 
vacation or a holiday, must receive approval prior to taking said personal leave or the 
employee will forfeit the paid vacation or holiday, exception being, in case of an 
emergency situation where it is not possible for the employee to receivepermission on 
time, the employee taking said personal leave has the burden of provi4ing proof to 
employee's Supervisor or forfeit said paid vacation or paid holiday. As a general mle, 
employees will not be allowed to take a personal day before or after a vacation or a 
holiday in order to extend the period oftime away from the job. 
ARTICLE XVI •BEREAVEMENT LEAVB 
A.	 All employees shall beentitled to consecutive days absence from employment withpay, 
conunencing with date ofdeatht not chargeable to sick leave, for death in the family as 
follows: 
Bereavement Pay 
(Straight Time Rates) 
Five days
 
Three days
 
Relatives 
Spouse, Child, Stepchild, Parent 
Brother, Sister, Stepparen~ Mother-in-law, 
Father-in-law, Son-in-law, Daughter·in·lawt 
Sister-in-law~ Brother-in-law, Grandparent, 
Grandchild' 
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B.	 Bereavement days shall be computed on a ten (10) hour day basis during construction 
seasonand eight hours per day during the restoftheyear. 
c.	 "Consecutive days absence from employment with pay, commencing with the date of 
death ...rf shall be interpreted to mean the employee's next scheduled work days, 
including counting the day ofdeath e.g. ifFriday is the day ofdeath and the employee is 
scheduled to work Monday through FridaYJ then the three consecutive days shall be 
calculated asFriday" Monday, Tuesday. 
D.	 The Employer may request the employee to submit proof of death for the pmpose of 
payment under thisprovision. 
ARTICLEXVn -MEALS ALLOWANCEAND LODGING EXPENSE~ 
A.	 Employees required to work extra duty shall be allowed adequate timet while remaining 
under work assignment, for meals. In the case of supper~ employees will be allowed one 
(1) hour paid leave for supper when required to work continuously from the end of the 
normal working day to beyond 7:00 P.M. In the case of breakfast. employees will be 
allowed one (1) hour paid leave for breakfast when required 10 work continuously from 
10:30 p.m. to 6:00 a.m. on weekdays and 10:30 p.m. to 10:30 a.mw on weekends. 
B.	 Whenever possible, coffee breaks shall be fifteen (15)minutes in ,the morning and fifteen 
(15) minutes inthe afternoon. 
ARTICLE XVIII -PENSION PLAN 
TheEmployer shall maintainthe present Pension Plan. 
ARTICLEXIX-INSURANCB 
A.	 1) The Employer, with the agreement of the union, shall have the right to change the 
insurance carrierprovided asubstantially equivalent level ofbenefits isprovided. 
2) The County will continue 10 make available health insurance coverage for unit 
employees through plans that are equivalent to the current EPO Debit Card Plan, EPO 
Plan and PPO Plan, or equivalents. Commencing with the first full month after the 
employee's first paycheck, employees shall be eligible to participate in the health 
insurance plan made available by the County. The County and the employee shall pay the 
following for the health insurance premiums from June 1, 2017 through May 31t 2018 for 
the EPO Debit Card Plan as follows: 
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EPO Debit Card Plan 
Total County Employee 
Individual $ 741.32 $ 588.40 $152.92 
2 Person $1,519.80 $1,206.16 $313.64 
Family $2,103.20 $1.669.74 $433.46 
Commencing June 1J 2018, the following will be the costshare ofthe premium for the 
BPO DebitCard Plan: 
Employee Countt 
6/1/18 22% 78% 
6/1/19 23% 77% 
6/1120 24% 76% 
6/1/21 25% 75% 
Commenoing June 1, 2018, if an employee chooses the EPO Plan or the PPO PlanJ or 
equivalents, the employee will pay 22% of the individual, 2 person) or family premium, 
and the County will pay 78% ofthe premium. Commencing June 1, 2019, ifan employee 
chooses 'the EPO Plan or the PPO Platlt or equivalents, the employee will pay 23% ofthe 
individual, 2 person, or family premium, and the County will pay 77% ofthe premium. 
Commencing June 1, 2020, if an employee chooses the EPO Plan or the ·PPO Plan. or 
equivalents, the employee will pay 24% of the individual, 2 person, or family premiumJ 
and the County will pay 76% oftbe pr:emium. Commencing June 1, 2021 t ifan employee 
chooses the EPO Plan or the PPO Plan) or equivalents, 'the employee will pay 25% ofthe 
individual, 2 person, or family premium, and the County will pay 75% ofthe premium. 
3) Joint Health Insurance Committee - A Joint Health Insurance Committee is hereby 
established consisting oftbree unit members designated by the Union and three members 
designated by the Employer. Thepurpose ofthe Committee is to analyze health insurance 
plans to determine ifthere is anotherplan that offers adequatebenefits atamore reasonable 
cost. The Committee may recommend changes.in the plan to the Union and Employer. 
4) Deductibles - Effective June I, 2010~ as long astbe co-pays are the same as those in 
the plan design as of June I, 2010, upon submission of documentation of receipt of 
service, the Employer will reimburse the Employee tJ:n"ough an lIRA (Health 
Reimbursement Account) the following: Office visit - $10; generic prescription drug­
$8; namebrand prescription drug -$8;non-formulary prescription drug - $3. 
5) ER Copay ... Effective June 1, 2011, the plan design of the EPO and PPO health 
insurance plans will include a $75 co-pay for emergency room visits ifthe patient is not 
admittedto thehospital. 
6) Comly Health Insurance Committee - The Union and the County agree to continue to 
meet and review the plan design of the health insurance coverage. along with 
representatives of other bargaining units within the County, to determine if co-pays, 
deductibles and plan benefits should be modified. Employees are subject to the 
administrative rules ofthe insurance carrier. 
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7) New Hires - New hires shall have up to ~ 60-day waiting period before their health 
insurancecoveragetakes effect.. 
B.	 New York State Disability Insurance: Effective January It 1980, or as soon.aspossible 
thereafter, the parties agree to the stand8rd NYS carrier plan payment ofpremiumsball 
be 50% paid by the County and 50% paid by the employee. Effective January 1) 1981, 
the County agrees to pay 100010ofpremiums for disability insurance. The employee must 
report allY disability. Coverage may not be used until the employee has exhausted 
employee's accumulated sick leave credits. 
ARTICLE XX - WORK. DAYAND WORK WEEK 
A.	 The work week shall be Monday through Friday, inclusive, for all employees covered 
heretmder, except those employees who by the nature oftheir employment ~ assigned 
to shiftwork. 
B.	 The work day shall be eight (8) consecutive hours, Monday through Friday, and the 
starting time shall be 6:00 a.m.., except a four (4) ten-hour day work week during the 
construction season (April 1 to November 15 inclusive) for all crews may·be instituted. 
The Superintendent may extend the ten-hour day schedule through December 15, 
provided the employees are advised ofthe extensionby November 8. Employees will be 
given at least one weeks notice of change in the work week schedule. Assigned starting 
times during construction season shall not be earlier than 5:00 a.m. Said ten (10) hour 
work day shall involve four (4) consecutive work days, either from Monday through 
Thursday or Tuesday through Friday. 
Employees shall receive overtime pay at the rate ofone and one half(1 %) times the regular 
pay for aU hours worked in excess of forty (40) hours in a single work week (i.c. 12:01 
A.M. Thursday through 12 midnight Wednesday). 
Employees who are called into work, or who exte~ their shift. may be taken off the 
clock after 16 hours of continuous work at the discretion of the employer. This clause 
shall be applied for snow or emergency situations only. An employee shall not lose more 
than 8 hours oftheir regular pay during any calendar year by application oftbis clause. 
An employee who is called into work after having punched out shall be entitled to a 
minimum oftwo hours pay at time and one-half: There shall be no overlap ofcall-in pay. 
ARTICLE XXI - WAGES 
The Employees· basic wage rates are stated in Appendix A attached to this Collective 
Bargaining Agreement. 
All employees shall work a minimum of forty (40) hours per week, and in the event the 
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Employer is unable to provide work for at least forty (40) hours in any given week, the 
employee shall be paid their usual and regular amount of pay for working a forty (40) 
hour week. 
c.	 An stations shall have 1ime clocks and employees shall be paid from the time of reporting 
until the day's work is finished except that, for payment purposes, time worked will be 
I'OWlded to the nearest fifteen (15) minutes. However, if an employee is called to a 
different work site and is forced to use their own car, mileage will be paid at $.45 per 
mile less the normal distance from employee'shame to employee's normal work site. If 
the employee is directed to report to employee's original site and pWlches in and then 
goes to a new site, the employee will be paid their hourly rate. (See Schedule B for Time 
Clock Regulations). If dming the life of the contract, the County authorized mileage 
allowance by increases for other employees, it will be extended to members covered by 
this agreement. 
D. One-Person Plow • 
1.	 Qualified employees shall bid overtime for Monday- Friday and weekendslholidays 
on one ofthe following two shifts for each category: 
Monday- Friday - 1at shift 2:30 p.m. - 10:00 p.m. 
Monday - Friday - 2nd shift 10:30 p.m. - 6:00 am. 
Weekendslholidays _1st shift-lO:OO a.m. -10:00 p.m. 
Weekendslholidays - 2Dd shift - 10:00 p.m. - 10:00 a.m. 
Two person snowplow shall be allowed in the Highway Superintendent's discretion, 
including but not limited to the following purposes: pushing back ofsnowbanks. 
benching snowbanks, and shelving snowbanks. 
As long as Mike Wilbur, George Petrekas, and Craig Lennox continue to be 
employed by the .County in the bargaining unit, those three (3) individuals will be 
grandfathered as being qualified for bidding purposes in Article XXI. In order to 
maintain such grandfathered status ofbeing qualified" Mike Wilbur and George 
Petrekas must use their best efforts to obtain a COL Class B license. 
2.	 Supervisors shall be allowed to perfonn winter maintenance of intersections 
provided all employeesfrom thatbarnandshifthave beenafforded the opportunity 
to work. 
ARTICLEXXIJ -DESCRIPTION OFDEPARTMENT SUPERVISOR 
.In order to assure an orderly understanding of authority ofsupervisors forjob assignments and 
instructions, the Highway Department shall designate by name those persons with ~uch authority 
in each department and postnotices ofsuchdesignation in each department. 
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ARTICLE XXIII -ADOPTION BY-LAWS
 
It is understood and agreed that any benefits provided for the employees hereunder by the 
Washington County Highway Deparbnent currently in effect and as revised from time to time 
which are greater than those contained herein or any greater benefits subsequently adopted and 
put into effect shallbe extended10 all employees covered bythis Agreement. 
ARTICLEXXIV-WORKERS' COMPENSATION PAYMHNT 
Employees covered hereunder who are injured while on duty in the course oftheir employment 
and thus entitled to Workers' Compensation payments· shall be compensated in the following 
manner: Any payment received as Workers' Compensation Benefits for absence for which the 
employee also receives full sick leave pay will be returned to the County as long as the employee 
receives full salary. The employee shall be entitled to retain any Workers' Compensation 
benefits for any.period forwhich sick leavepay is notpaid orpayable. 
ARTICLE XXV - LABOR MANAGEMENT COMMIITEB 
A.	 The parties hereby agree to establish a LaborlManagemont Committee. The purpose of 
the Committee is to provide a formal communicatio~ system between the parties that can 
be used to discuss issues ofmutual concern. 
B.	 Each party shall point three (3) members to the Committee. In addition, from time to 
time, consultants, advisors, board members, etc., may be invited to attend meetings of 
the Committee. 
c.	 . Meetings shall be held on an as needed basis at a mutually agreeable time and date upon 
the written request of either party. Such written request shall also provide agenda items 
that the party wishes to discuss.. However, additional issues may be raised at the meeting 
itsel£ Employees shall be 'bfftbe clock" during a LaborlManagement meeting. 
ARTICLE XXVI - PROGRESSIVE DISCIPLINE 
A.	 The Washington County Highway Department shall establish a system ofprogressive 
diseipline. The system shall consist ofthe following steps: 
1. Oral Warning. 
2. Written Warning. 
3. A second warning letter or suspension without pay at employer's option. 
4. Discharge.	 . 
'B.	 There are some infractions which by their very nature are cause for immediate dischargo. 
Examples of such infractions include, but are not limited tOt the following, which shall be 
for just cause: 
• Fighting on premises 
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.• Intentional destruction or theft of resident, employee, or County property 
• Direct insubordination 
• FalsifICation ofor making any material change in any county record 
• Unauthorized use or posses-sion offirearms, weapons or explosives on premises . 
• Unauthorized use or possession of controlled substances or illegal drugs on premises 
• Sleeping while on duty 
• Leaving the work site prior to the end ofthe shift without authorization 
ARTICLB XXVII - DURATION CLAUSE 
The tenn of this Agreement shall be from 1anuary 1, 2018 through December 31, 2021. This 
Agreement shall continue in effect tram year to year unless either party gives notice of its intention 
to terminate or modify the Agreement by at least Oct9ber 31, 2021. This Collective 
Bargaining Agreement shall remain in full force and offect during any period ofnegotiations 
subsequentto the expiration ofthis Agreement. 
ARTICLE xxvm 
IT IS AGREED BY AND BBTWEBN THE PARTIBS THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING TIm ADDmONAL FUNDS HERETOFORE 
SHALL NOT BBCO:ME EFFECTIVE UNTll., THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVENAPPROVAL. 
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SCHEDULE'~II 
GRIEVANCE PROCEDURE 
BASIC PRINCIPLES 
1.	 It is the intent of the procedure to provide for the orderly settlement' of differences in a 
fair and equitable -manner. The resolution of-a grievance at the earliest possible stage is 
encouraged. 
2.	 An employee shall have the right to present grievances inaccordance with thisprocedure 
free from coercion, interference,restraint, discrimination orreprisal. 
3.	 Any employee shall have the right to be represented at any stage ofthis procedure by a . 
Unionrepresentative orlegal counsel ashereinafterprovided" 
. 4.	 Each party to a grievance shall have access at reasonable times to all written statements 
andrecords pertaining to such case. ' 
S.	 It shall be the responsibility oftbe Employer and the Union to take such steps as may be 
necessary to give force to this procedure. Each official so designated shall have the 
responsibility to consider promptly each grievance presented to them and make a 
determination within the a1Jthority delegated to them within 1he time specified ~ these 
procedures. 
6.	 The function ofthese procedures is to assure equitable and proper treatment under the 
existing agreement, rules, regulations and policies which relate 10 or affect the employee 
in the performance oftheir assignment. They are not designed to be used for changing 
suchrules orestablishing new ones. 
PROCEDURES 
An employee ofthe Washington County Highway Department who has a grievance shall follow 
theprocedure as outlined below: 
•	 Step I. Infonnal Stage: Employees having a grievance and said employee's altemate 
steward or chiefsteward shall orally present such grievance to their immediate superior. 
The immediate superior sball verbally render a dete~tion to the aggrieved employee 
and steward within aperiod oftwo (2) days. 
•	 Step2. Formal Stage:" 
(A) Within ten (10) days after an informal decision or the lack thereof has been rendered 
pursuant to- Step 1, an aggrieved employee and the Union's steward may appeal such 
decision to the Construction and Maintenance Supervisor (eMS) or the Employee's 
designee. Such appeal must be in writing. 
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QRI:BVANCBPROCBDORB 
(B) Within five (5) working days, the CMS shall review and notify the grievant and 
steward oftheir decision. 
'.	 Step 3 - If the aggrieved employee objects to the decision rendered by the eMS, the 
employee maYt within five (5) worldng days appeal to the Highway Superintendent for 
review ofthe entire proceedings to date. Such request shall be in writing and shall clearly 
statereason(s) whythepreviously rendered decisions areunsatisfactory to the employee. 
Within five (5) working days~ the Highway Superintendent shall hold a hearing with the 
aggrieved employee and the Union steward and immediate superior present. Within five 
(5) days, the Highway Superintendent shall render a decision in writing to the
 
aggrieved employee andthe Union steward and the immediate superior.
 
•	 Step 4 - lfthe aggrieved employee objects to the decision rendered by the Highway 
Superintendent, the employee may wIthin three (3) days) appeal to the Chairman of the 
Board ofSupervisors for a review ofthe entire proceedings to date. Such request shall be 
in writing and shall clearly state the reason(s) why the previously rendered decisions are 
unsatisfactory to the employee. Said Chairman may request 'Written statements :from all 
parties concemed in making previous decisions. They shall, within ten (to) days of the 
receipt ofNotice ofAppeal, meet with the aggrieved employee, the Union steward and 
the Union Representative any otherperson{s) whom they feel can aid them in rendering a 
decision concerning the aggrieved employee. A decision shall be rendered within five (S) 
days from date ofhearing and shall be in writing with copies going to all parties involved 
inthe grievance. 
•	 Step 5 - If the Union objects to the decision rendered by the Chairman of the Board of 
Supervisors, they maYt within five (5) days from the receipt of such decisionJ submit the 
grievance or grievances at issue to the Public Employees Relations Board pursuant to said 
Agencies Rules and Regulations for voluntary submission of controversies to final and 
, binding arbitration. The resulting decision or decisions ofthe Arbitrator selected shall be 
final and binding on the Employer and the Union. 
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SCHEDULE "8"
 
TIME CLOCK REGULATIONS
 
Early Punch • 
An employee shall not punch in earlier than five (5) minutes before schedule starting 
time. 
LatePunch-' 
1.	 Only one (1) Late Punch (maximuin six (6) minutes) will be excused in any two (2) week 
period. 
2.	 Additional Late Punches will result in time being deducted in six (6) minute increments. 
3.	 A disciplinary warning will be issued for four (4) late punches in any thirty (30) day 
period, after which during the next fifteen (15) days, any ~dditional tardiness will result 
in suspension without pay for one (1) day. Any additional Late Punches within the next 
thirty (30) days will result in a three (3) day suspension without pay. 
4.	 All disciplinary warnings will be removed from 'the files if the employee. is not tardy for 
thirty (30) days following issuance ofnotice. 
Punch Out-
No employee will punch out prior to authorized quitting time. 
Overtime­
1.	 Payment for overtime will only be made when authorized by the foreman. 
2.	 Overtime for emergency work (i.e. snow and ice control) will begin and end with times 
indicated on the employee's time card paid in six. minute increments. 
Field Assignment .. 
Those employees assigned to projects (start and end their day in the field) will have their time 
card signed by the foremen daily. 
Lunch Time & Overtime Meal Break ­
Employees will not be required to punch out and back in for the normal lunch and 
overtime meal break (30 minutes). 
Foreman's Signature-
Iffor any reason an employee cannot punch employee's time card it must be signed by the foreman. 
Responsibilities ­
1. All hourly employees will be required to punch time clocks. 
2. Employees will punch only their own ~ime card. 
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TIME CLOCK REGULATIONS 
3.	 Employee will print name. number and period ending date (period will run from 
12:01 AM. Thursday to midnight Wednesday). 
4.	 Foreman will pick up the past week's time cards and place new cards in the rack 
forcomingweek. 
s.	 Foreman Will tum in one (1) card for each hourly employee, even ifhandwritten 
for those onauthorized leave. 
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THE PARTIES HAVB SET THEIR HANDS AND SEALS THIS DAY: 
WASHINGTON COUNTY TEAMSTERS LOCAL 294 
383 Br"ay, Po Edward, NY 890 Third Stree~ Albany. NY 
By: {\[~ .. 7iM1rffllS OW29'1: 
i1IP/!9 ~(tfifi 
~~o,co . 
~'tY ~ ~~ "rI";1-Y J, ~ WASHINGTON couNtY 
AllORNEY	 Thomas Quackenbush, 
Secretary Treasurer 
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APPENDIX A
 
TEAMSTERS -lOCAL 294 - DIVISION· OF HIGHWAYS - AGREEMENT TERM 1/1/2018 -12/31/2021
 
2018 WAGES 
BASE SVEARS 10 YEARS 15 YEARS 20 YEARS 25 VEARS 30 YEARS 35 YEARS 
Hllhway Worker-II 16.30 16.70 17.10 17.50 17.90 18.30 18.70 19.10 
Highway Worker #2 1-8.06 18.46 18.86 19.26 19.66 20.06 20.46 20.86 
Highway Wor-ker '3 18.93 1933 19..73 20.13 20.53 20.93 21.33 21.73 
Heavy Equipment Mechanic 20.13 2Q.S3 20.93 21.33 2L73 22.13 22.53 22.93 
Bridge Repair 18~93 1933 19.73 20..13 20.53 20.93 21.33 21.73 
Auto Welder 20.59 20.99 21.39 21.79 22.19 22.59 22.99 23.39 
·Welder Fabricator 21.59 21.99 22.39 22.79 23.19 23..59 23.99 24.39 
Carpenter #1 17.92 18.32 18..72 19.12 19.52 19.92 20.32 20.72 
Carpenter #2 18.43 18.83 19.23 19.63 . 20.03 20.43 20.83 21.23 
2019 WAGES 
BASE 5 YEARS 10VEARS lS YEARS 20 YEARS 2S YEARS 30 YEARS 3S YEARS 
Htghway Worker #1 16.78 17.21 17.64 18.07 18.50 18.93 19..36 19.79 
Highway Worker 112 18.54 18.97 19.40 19.83 20.26 20.69 21.12 21.55 
Highway Worker #3 19.41 19.84 20.27 20.70 21.13 21.56 21.99 22.42 
Heaw Equlp~ent Mechanic 20.61 21..04 21.47 21.90 22.33 22.76 23.19 23.62 
Bridge RepaIr 19.41 19.84 20.27 20.70 21,13 21.56 21.99 22.42 
Auto Welder 21.07 21.50 21.93 22.36 22.79 23.22 23.65 24.08 
·Welder FabrIcator 22.07 22.50 22.93 23.36 23.79 24.22 24.65 25.08 
Carpenter 11 18.40 18.83 19.26 19.69 20.12 20.55 20.98 21.41 
Carpenter #2 18.91 19.34 19.n 20.20 20.63 21.06 21.49 21.92 
Z020WAGES 
BASE SVEARS 10 YEARS 15 VEARS 20 YEARS 2S YEARS 30 YEARS 35 YEARS 
HlghwaV Worker .1 17.27 17.13 18.19 18.65 19.11 19.57 20.03 20.49 
Highway Worker #2 19.03 19.49 19.95 20.41 20.87 2133 21.79 22.25 
Highwav Worker #3 19.90 20.36 20.82 21.28 21.74 22.20 22.66 23.12 
Heavy equipment Mechanic 21.10 21.56 22.02 22.48 22.94 23.40 23.86 2432 
Bridge Repair 19.90 20.36 20.82 21,28 21.74 22.20 22.66 23.12 
Auto Welder 21.56 22.02 22.48 22.94 23.40 23.86 24.32 24.78 
·Welder Fabricator 22.56 23.02 23.48 23.94 24.40 24.86 25.32 25.78 
carpenter #1 18.89 19.35 19.81 20.27 20.73 21.19 21.65 22.11 
carpenter 12 19.40 19.86 20.32 20.78 21.24 21.70 22.16 22.62 
2021 WAGES 
BASE 5 YEARS 10 YEARS 15 YEARS 20 VEARS 25 YEARS 30 YEARS 35 YEARS 
Highway Worker #1 17.77 18.26 18.75 19.24 19.73 20.22 20.71 21.20 
HighwaV Worker #2 19.53 20.02 20.51 21.00 21.49 21.98 22.47 22.96 
Highway Worker 1#3 20.40 20.89 21.38 21.87· 22.36 22.85 23.34 23.83 
Heavy Equipment Mechanic 21.60 22.09 22.58 23.07 23.56 24.05 24.54 25.03 
BrIdge Repair 20.-40 20.89 21.38 21.87 22.36 22.85 23.34 23.83 
Auto Welder 22.Q6 22.55 23.04 23.53 24.02 24.51 25.00 25.49 
·Welder Fabricator ., 23.06 23.55 24.04 2453 25.02 25.51 26.00 26.49 
Carpenter #1 19.39 19.88 20.37 20.86 21.35 21.84 22.33 22.82 
Carpenter #2 19.90 20.39 20.88 21.37 21.86 22.35 22.84 23.33 
·Welder Fabricator is a $1.00 atfferentlal to Auto Welder 
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